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A theoretical and empirical examination of the relationship between diversity
and knowledge sharing behavior in the workplace
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The purpose of this study was to examine, based on theory and data, the
relationship between diversity in the workplace and the knowledge sharing behavior that occurs among
people. For this purpose, two studies were conducted: one focused on the relationship between
diversity of supervisors and workplace members, and the other focused on gender. The results of
these two studies were not only reported at academic conferences but also published in media that

can publicly disseminate academic results.
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