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On Mark, L. Savickas’ Theory of Career (Part1)
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1) BFHgERE (2004), 39—+ 275 vy0*+ ) 7ER, BLLEERE [ABEKRERT]
/25, 9399, BXU, FHEEHE 2005, sV—-2a275v0% Y TER (£0 2),
Bz TARBIGRENE] 35, 57-63.

2) Savickas, M.L. (1994), Convergence Prompts Theory Renovation, Research
Unification, and Practice Coherence : In Savickas, M.L., Lent, R.W. (Eds.),
Convergence in Career Theories, Consulting Psychologists Press, Inc., 235-257.

3) Super, D.E. and Knasel, E.G. (1981), Career Development in Adulthood : Some
Theoretical Problems and a Possible Solution, British Journal of Guidance and
Counselling, Vol. 9., No. 2., 194-201.
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— Vv BTV, EREAR (1968, 1985), BEo.EYE, A9 ¢FEE, 13-14.
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Maturation implies a growth process, as ontogenetic pattern which, although highly
dependent upon and modifiable by relevant environmental cues and pressures, unfolds
according to a general blueprint which is common to all representative members of a
species or definable subgroup (196).
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4) Savickas, M. L. (1997), Career Adaptability : An Integrative Construct for Life-Span,

Life-Space Theory, The Career Development Quarterly, March, Vol. 45., 247-259.
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I have defined career adaptability as the readiness to cope with the predictable tasks
of preparing for and participating in the work role and with the unpredictable
adjustments prompted by changes in work and working conditions (254).
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I also propose that adaptability replaces maturity as the cardinal dimention in the
developmental perspective on adaptation. Moreover, adaptability should be
conceptualized using developmental dimentions similar to those used to describe career
maturity, namely, planning, exploring, and deciding (257). ‘

5) Cochran, L. (1997), Career Counseling : A Narrative Approach, SAGE Publications,
Inc., v-vi.
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Cochran is the first to elaborate in such fine detail a career counseling theory—— one
that invites counselors to make career interventions more personal (vi).

6) Savickas, M. L. (1993), Career Counseling in the Postmodern Era, Journal of Cognitive
Psychotherapy : International Quarterly, Vol. 7., No. 3., 205-215.
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----- the construct of adaptation (or and adaptability) offers a potential bridge
across the individual differences, developmental, self, and contextual segments in
life-span, life-space theory. The four perspectives on careers bring into focus different
aspects of adaptation. The individual differences perspective focuses on the objective
status of an individual’s adaptive skills and styles for fitting self into situation. The
phenomenological perspective centers on the subjective goals of adaptation that a self

constructs and values as she or he subjectively authors a life story and strives to

become more complete and more fully engaged with the world. The developmental

perspective highlights the functions and processes of adaptation across the life course.
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And finally, the contextual perspective concentrates on the historical and cultural
situation, with its attendant barriers and affordances, within which the individual
must adapt and flourish. When career theorists and practitioners integrate these four
perspectives on a client, theory and practice become more meaningful and
compassionate because they deeply understand and comprehensively address what is at
stake for the individual.
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